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KA velopment 9orpgration
Action taken-fbtPqliclu rgcommegded by ISEC uq4er D"ev.adasi Reh"abil-it_ation

Pro gramme after Ev.alrr.atian

SI
No

Policy Action taken

1 Income generating activities
need to be introduced.

The Corporation is extending subsidy of
Rs.i:-0,000/- directly to Ex-devadasis to
takcup income generating activities from
2015-16 to 2016-17.

During 2017-18 it has been
pronounced in Hon'ble Chief Minister's
buclget speecl-r that financial assistance
given to Ex-Devadasis for income
generating activities will be increased to
Rs.50,000/- (Rs.25,000/- subsidy and
Rs.25,000/- as loan)

2 Surveillance is essential in all
districts.

Au,arness programmes like Jathra
Jagruthi, Legal awareness camps and
strr:et plays are being condr-rcted
regularly in all the 14 districts. During
important Jathra programmes
surveillance teams under the
chairmanship of District Comnrissioner
with the co-opeartion frorn Police
pepaftment, District Administration,
WCD officials and NGO's are fonned
anil executed.

aJ Introduction of welfare
schemes for the children of
Ex-Devadasis are essential.

Tfre women and child welfare
department is already extending the
berrefit to the children of ex-devadasis.

4 Health camps to be continueci
and Health insurance to the
whole family be provided by
including their families under
Yashswini and Vajpayee
Arogyshree programmes.

J'Lre corporation is not implementing
Yashswini.and Vajpayee Arogyshree
programmes. However, in the regular
scheme of Ex Devadasi Rehabilatation
Programme, the corporation is

ccrnducting the health camp in all the 14

districts exclusively for Ex Devadasis.
5 SHG Benefit to be extended

to all Ex-Devadasis.
From 2011-12 to 2014-15 SHGs of ex-
dc,vadasis have been given micro credit

lpgry 1o .rgug. ,n ,r.orn. generating
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actir.ities. During 20ll-12 to 2014-15,
2262 SHGs of Ex-Devadasis have been
given micro credit to the tune of
Rs.1 12.75 lakhs.

'fhose who are enrolled in Sthree
Shal<thi Self help groups tbrrned under
Wornen ancl Child Developn-rent
Department, the benefits like revolving
fund of Rs.25,000/- is given.

6 Pension Amount to be
increased to Ex-Devadasis
irrespective of age. However
an additional amount
equivalentto 25 percent of the
pension to be increased to
tl-rose Devadasis who have
attained 55 years of age and
above.

The Corporation is providing pension for
tl-rose who have crossed 45 years of age.
Frorn February 2017 pension amount has
been enhanced from Rs.1,000/- to
1,500/- and 28737 ex-devadasis have
benifitecl during 2016-17 under Ex
devtrdasi pension scheme.

7 Resurvey of Devadasis/Ex-
Devadasis wherever it was
not covered earlier has to be
taken up and the berrefits also
to be extended to all.

Government has been requested vide
letter No: rna.a.ni/de.pu.yolpra.val
bellaril23l20l 15-16 dated: 0510412016
for resurvey of devadasis.

8 Provision for Anthyodaya
ration cards to all Ex-
Devadasis.

Food and civil supply Departrnent
issuing Anthoyodaya Ration cards
el i srible benefi ciaries.

is

to

9 Honorarium to Ex-Devadasi
volunteers to be increased.

During 2016-17, 299 Ex-Devadasi
volunteers have been working in 14

distircts with the honorarium of Rs.900/-
per month per volunteer. With the strict
surviellence and ef-fective
irnplernentation of the project, there are
no new incidence of Devadasi
cleclication. Owing to the current
situation from 2017-18 Total number of
ruolunteers number has been reduced to
34.

10 Essential to address the issues
related to the DRP Staff
Welfare for better impact.

Flcrm 2017-18 salaries of DRP staff has
bet:n enhanced as per the decision of
100th Board Directors meeting as given
below. Project Officer

I Rs. 17 ,0001- to Rs.22,000/-
. Rs.15,000/- to Rs.20,000/-
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"Draft Approved by
Managing Director"

. Rs.10,000/- to Rs.15,000/-
Proj ect hnplementing offi cer.

. Rs.9,000/- to Rs.12,000/-

. Rs.6,000/- to Rs.9,000/-
Accountant/ Record keeper/ Typi st.

. Rs.7,500/- to Rs.10,500/-

. Rs.5,000/- to Rs.8,000/-
Group-D.

. Rs.4,000/- to Rs.7,000/-

A"fr,,'P{
General Manager

K.S.W.D.C
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